UNIFORM COMPLAINT FORM
October 27, 2009

14:10:23

COMPLAINT NUMBER CASE AGENT OCCUPATION
2009056230 BARTOLO, PAUL CAM

ALLEGATION

NO ALLEGATIONS FOUND

DATE RECEIVED SOURCE INCIDENT DATE PRIORITY
10/26/2009 CNSM 10/21/2009
>>>S0URCE<<< >>>SUBJECT<<<
LICENSE NUMBER: CAM30710
EDWIN GATES EXPIRATION: 09/30/2010 DOB: 10/08/1962
612 PLANTATION DR HIRAM KEITH LAMB

TITUSVILLE, FL 32780
5014 BARTO-LAMB LANE

PHONE: 321-267-1609 MERRITT ISLAND, FL 32923

LICENSE NUMBER: PHONE: 321-394-1868

ANALYSIS: COMPL IS AN OWNER IN THE GREAT OUTDOORS PREMIER R.V./GOLF
RESORT. COMPL ALLEGES THE BOARD HAS ELECTED ON 10/21/09 TO PAY THE ATTORNEY
FEES OF THE SUBJECT FOR CASES 2009-036181 & 2009-053261 BEING INVESTIGATED BY
DBPR (NO JURISDICTION OVER BOARD). COMPL REITERATE SAME ISSUES IN THE OTHER
CASES (DUPLICATE OF THE 9-036181 & 9-056261).

CLOSE NO VIOLATION



Business
Professional

Charlie Crist, Governor
Charles W. Drago, Secretary

OCTOBER 30, 2009

EDWIN GATES
612 PLANTATION DR
TITUSVILLE, FL 32780

RE: SUBJECT: HIRAM KEITH LAMB
CASE NO. 2009056230

DEAR EDWIN GATES:

The Division of Professions and Regulation of the Department of Business and Professional
Regulation has received and reviewed your complaint. It has been determined that the data you
submitted does not show a violation of the statutes or rules which govern the profession or
professional involved in your complaint. Thus, the Division of Professions and Regulation can take
no further action.

Complaints against unlicensed individuals and Community Association Managers are not
confidential. However, if your complaint is not against an unlicensed individual or a Community
Association Manager, then this department is prohibited from discussing the details of your
complaint with you any further. This is pursuant to Section 455.225(10), Florida Statutes, which
states: “The complaint and all information obtained pursuant to the investigation by the department
are confidential and exempt from S. 119.07(1) until ten (10) days after probable cause has been
found to exist by the Probable Cause Panel or the Department, or until the regulated professional or
subject of the investigation waives his or her privilege of confidentiality, whichever occurs first.”

Please understand that the Division of Professions and Regulation’s inability to take further action is
the result of statutory constraints, not a lack of concern. We hope you can eventually resolve this
matter to your satisfaction.

SINCERELY,

FREDA HARRIS

CONSUMER SERVICES

1940 NORTH MONROE STREET
TALLAHASSEE, FL 32399-0782

PHONE: 850.488.6603 FAX: 850.921.2124

PHONE: 850.488.6603 1940 North Monroe Street y
Tallahassee, Florida 32399-0782 License Efficiently. Regulate Fairly.



Y% Work with License (al12)

Lic Type [Sad] [Community Association Manager  IndwiOrg # 7713419 Licenses
File # [34797 LAMB, HRAMKETH Expires [09/30/2010
License # |?30T1U [CAM - Extended To | ——Hj—eu
Fed Tax # | [Current, Active Renewed |08/31/2008 |
Street # [5014  Street [BARTO-LAMB LANE History |
Line 2 |
Line 3 | _ MNotes |
City [MERRITT ISLAND ProviState FL ~ PostaliZip [32923
Routing |

1st License 041672007 Rank Date (041652007 Cettificate # 40463

Method | [S [1030 Status Date [04/16/2007 Certificate Date |08/31/2008

Fee Exempt |No Birth Date (10081962  Renewal Sert

Modifiers | ( [ I ﬁ
| | I -
j Exit

Notes

BEST LIC NBR [CAM30710




REG - Complaint Information E-Form

Business

Professsonal Ragulatlon

Complainant:
Case Number:

Case Type:
Respondent:
Subject:

Date Received:
Board:

Analyst:
Investigator:
Supervisor:

RPA:

Admin Asst:
Case Review Status:
Case File Status:
Days Remaining:
Letter Type:
Mediation Status:

Add Comment:

Comment History:

GATES, EDWIN

2009056230

LAMB, HIRAM

CAMS
PAUL.BARTOLO

LATEIA.ROBINSON

CLOSED

LA CK EVIDENCE/ NO VIOLATION

Append Comment ]

10/27/2009 2:30:53 PM-PAUL.BARTOLO: Close No Violation



View Related Documents




DBPR 0070 — Uniform Complaint Form UN\{\ R . _ o
eceival

STATE OF FLORIDA ACT S € O
DEPARTMENT OF BUSINESS AND ACT 2 6 2009
PROFESSIONAL REGULATION .

DRER Consiuner

Please submit to appropriate address on Page 4

. ° . . COMPLAINANT INFORMATION .

I Last Name First Middle
GATES EDWIN

il Your Company/Occupation
i Retired

T R R P MAILING ADDRESS T

! St;;aef A&dress dr PO Box
Bl 612 PLANTATION DR

City State Zip Code (+4 optional)
j| TITUSVILLE FL 32780

County (if Florida address Count
; BREVtXR(D ) USA Y

: % - -
ot W 5 o (P

- CONTACT.INFORMATION -~

§ Primary Phone Number Primary E-Mail Address
8| 1-321-267-1609

il Unlicensed Activity Complaint? Yes O No @ Unknown a

L T S R AV NCOMPLAINT DESCRIPTION! - 750 "

T i o i PR e e
i St O S, R

FS 468 Part VIII.

§| Violation 61 E14-2.01 1 Standards of Professional Conduct. Formerly Administrative Code 61-20
(4) Due Professional Care. .
(a) A licensee or registrant shall exercise due professional care in the performance of community association

)| management serviced.

il (b) Alicensee or registrant shall not knowingly fail to comply with the requirements of the documents by which the
association is created or operated so long as such documents comply with the requirements of law created or

j| operated so long as such documents comply with the requirements of law.
(7) Financial Matters A licensee or registrant shall use funds received by him or it on the account of any community
association or its members only for the specific purpose or purposes for which the funds were remitted.

' SEEATTACHED ABDENBDUM ....covionnsminniismnnmmnnsss

I

Attach additional sheets as necessary. o . o

Rev 10/07/05
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ADDENDUM COMPLAINT: HIRAN KEITH LAMB CAM
OCTOBER 20, 2009

At the October 21, 2009 Board of Directors meeting this CAM allowed an agenda item
entitled:

6. New Business ltems

c. Motion: Ref: Legal Representation for Manager

Agenda item 6. (c) is gross negligence relating failure to exercise due professional care
in that he has breached his contract with the Association, specifically Manager's
responsibility to maintain his license in compliance with Florida Statute 468.

CSA MANAGER EMPLOYMENT CONTRACT

2. Professional Certification And Responsibilities.

A. Certification. Manager shall hold a valid Florida Community Association
Management (CAM) license. It will be the Manager's responsibility to maintain his
license in compliance with Florida Statute 468.

Agenda ltem 6. (c) is gross negligence in that an abuse of funds occurs when this
licensed CAM allows the Association to pay for legal fees of the Manager.

Managers Employment Contract reads:

6. Professional Liability

a) Association agrees that it shall defend, hold harmless and indemnify Manager from
any and all demands, claims, suits, actions and legal proceedings brought against
Manager in his capacity, or in his official capacity as agent and employee of the
Association, provided the incident arose while the Manager was acting within the
scope of his employment and excluding criminal litigation and as such liability
coverage is within the authority of the Association to provide under state law. Except
that, in no case, will individual Board members be considered personally liable for
indemnifying the Manager against such claims demands, claims, suits, actions, and
legal proceedings.

This BOD action relates to the two cases being investigated by the DBPR.

Re: Case No: 2009-036181

Subject: Hiram Keith Lamb

Re: Case No: 2009-053261

Subject: Hiram Keith Lamb

It is the responsibility of the Licensed CAM to advise the Board of Directors of the Association
that they are causing a breach of contract on Mr. Lamb's. behalf as a result of a motion to pay
any attorney fees relating to the CAM's failure to comply with Florida Statute 468.

It shall be his responsibility to advise the Board of Directors of the Association that causing him
to pay CAM's legal fees from Association funds is a violation of his Employment Contract and:

AMENDED AND RESTATED BY-LAWSOF THE GREAT OUTDOORS PREMIER
R.V./GOLF RESORTCOMMUNITY SERVICES ASSOCIATION, INC.,

ARTICLE 10

INDEMNIFICATION OF DIRECTORS AND OFFICERS
Except to the extent the liability, damage or injury is covered by insurance proceeds, the



-3

Board of Directors shall authorize the Association to pay expenses incurred by, or to satisfy a
judgment or fine rendered or levied against, a present or former Director, Officer, committee or
tribunal member, or employee of the Association, in any action brought by a third party against
such person, whether or not the Association is joined as a party defendant, to impose a liability
or penalty on such person for an act alleged to have been committed by such person while a
Director, Officer, committee or tribunal member or employee, provided such Director, Officer,

member or employee was acting in good faith within what he reasonably
believed to be the scope of employment or authority and for a purpose
which he reasonably believed to be in the best interests of the

Association or its Members. Payments authorized hereunder include amounts paid and
expenses incurred in settling any such action or threatened action. The provision of this Article
shall apply to the estate, executor, administrator, heirs, legatees or devisees of a Director,
Officer, committee or tribunal member or employee and may not be amended.

Also, The Department needs to determine if this CAM is an Employee
or a Private Contractor. There is nothing in this article that authorizes
the Board to indemnify a private contractor. It is speiled out in his
employment contract that he shall hold a valid Florida Community
Association Management (CAM) license.

Case No: 20039-043307
Subject: THE GREAT OUTDOORS PREMIER R.V./GOLF RESORTCOMMUNITY SERVICES
ASSOCIATION, INC

Again, | would like to reiterate that THE GREAT OUTDOORS PREMIER R.V./GOLF
RESORTCOMMUNITY SERVICES ASSOCIATION, INC. is under investigation for violation of
FS 468.432: (2) “As of January 1, 2009, a community association management firm or other
similar organization responsible for the management of more than 10 units or a budget of
$100,000 or greater shall not engage or hold itself out to the public as being able to engage in
the business of community association management in this state unless it is licensed by the
department as a community association management firm in accordance with the provisions of
this part.”

Therefore, Mr. Lamb as the Licensed CAM assumes all responsibility of the actions of the
Association.

If it is determined that CSA must be licensed, then the complaint would be filed against the
Association.

Mr. Lamb is behaving in an unprofessional manner by allowing the Association to allow him to
spend the funds and his choosing to do so in violation of both the Employment Contract and
AMENDED AND RESTATED BY-LAWS OF THE GREAT OUTDOORS PREMIER R.V./GOLF RESORT
COMMUNITY SERVICES ASSOCIATION, INC.

| have attached the following:

CSA MANAGER EMPLOYMENT CONTRACT

Agenda- CSA Board of Directors Meeting

Video disc recorded at the October 21, 2009 Board of Directors Meeting.



© CONTACT. PERSON:(IF OTHER THANIYOURSELF): &t ot oy .

X L'asl'Nan}e' - First Middle Title

% . ADDRESS" .:

Street Address or P.O. Box”

State

{ County (i Florida address) ' Country

L EN LN S T N e CONTACT INFORMATION =™ %, b - ) - oy
8|l Primary Phone Number Primary E-Mail Address

[~ "' PRIVATEATTORNEY FOR COMPLAINANT/(IF APPLICABLE) & str o v e
| Last Name First Middle Title - Suffix |8

Bl 5 SR A N A RN L ADDRESS I T M R, e e T R
g Street Address or P. 0 Box ;

State Zip Code (+4 optional)

§| County (if Florida address) Country

D Sy e S R nt sy, o s CONTACT INFORMATION: ;2% 6 iy &, e g Wy g 2x o - ol
: anary Phone Number Alternate Phone Number

[ - e . S SUBJECT. OF COMBLAINT - oot~ g, e w0,
il Last Name First Middle
i LAMB HIRAM KEITH

il License Number (if known)
CAM307

! Comganleccupatlon
H The Great Outdoors RV 8. Golf Resort Communltv Services Association. Inc.

SR S R o SMAIEING ADDRESS: it - ofuing vt ratoioms "0 el S, T

Stréet Address or P 0. Box
100-D Plantation DR

glt_ate ﬁ;f)cgode (+4 optional)

Ci
: TI%SVILLE
i|-County (if-Florida address . Count
f- Coun R'( ) ry

R R T R *CONTACTINFORMATIGN“‘ i il TR e s R
il Prima Phone Number Primary E-Mail Address ’
] 321-26 975? ) :
. < o 237 RESIDENCEADDRESS:(IF DIEFERENT-THAN MAILING. ADDRESS) sk 22 rs ,

i Street Address
#H 5014 BARTO-LAMB RD

A Ci Zip Code (+4 optional
MI?PRITT ISLAND FL 3&23 ( 3 )

Il County (if Florida address)
BREVARD

Rev 10/07/05



IVATE ATTORNEY:FOR SUBJECT:OF.COMPLAINT.(IF.APPLICABLE) -

First Middle Title Sufﬁx
s AL iR e 0 o ADDRESS Y - CiRL A B )
i Street Address or P.O. Box
: City State Zip Code (+4 optional)
y County (if Florida address) Country
Lo e T e e o R Y e 2 CONTACTIINFORMATIONL 3.7 1 Lo e aan oo L% 200
Primary Phone Number Alternate Phone Number

B S B
ATE

SNAit P WITNESS (IF APPLICABLE)! .

: Last Namé
Stewart

First
Elaine

Middle

flrs o e T e G R T T P ADDRESS I, s

Al Street Address or P.O. Box

530 Twin Lakes Dr.

B City

( State
8l Titusville FL

{ County (if Florida address)

! Country
j| Brevard

USA

P, PR s T ICONTACT:AINFORMATIONT **

| 4

P e S e
o My R
PP ey TELON %

: anary Phone Nu Alternate Phone Number

31 5—263-0758

= .mWITNESS (lE,APPLlCABLE),::’

26 3

First Middle

Mike

i Last Name
f Lodge

s : o HeR Ak T IADDRESSE I 8Tt

TS

q Street Address or P O Box
8 566 Lake Dr

il City
Titusville

State
FL

§| County (if Florida a

; ddress)
§| Brevard

Country

A Ha

,._-, N

| L Y s CONTACT INFORMATI'O B Ll
¥l Primary Phone Number Alternate Phone Number
B 1-419-684-7794 Cali 1—413—656-8414

| affirm that | have provided the above information completely and truthfully

knowledge.
Ehunin Lo 7367,

Complainant Sign Here:

to the best of my

Rev 10/07/05

Date: /' 0 ‘"2-/ “/@?




DBPR CAM 4307 — Additional Information Request Questionnaire page 1 of 2

STATE OF FLORIDA
DEPARTRIENT OF BUSINESS AND
PROFESSIGNAL REGULATION
1940 North onroe Street
Tallahassee, FL 32399-0783

Mote: This form must be submitted with
DBPR 0070 Uniform Comptaint Form

If you have any questions or need assistance in completing this application, please contact the
Department of Business and Prafessional Regulation, Custorner Contact Center, at 850.487.1395.

~ STATUTORY-DEFINITION OF COMMUNITY ASSOCIATIONS. . . |

i Name ofAsscx:iétmn
.' ﬂmGrm!QlfdomsRV&GdeﬁodCaanmyvampssmiaﬁomhm(CSA)
I Address of Association

100-D Planhtfon Dr.  Tiusvilte, FLSZ?&O

il 1. Is this a halhomeuwnefsasmmmuhmhmembashpmﬂm
if associationlis a condifion of ownership of the unit?

@ Yes O 'No

zmﬂxeassucizbmauﬂwmedmummseafeawhmmaybemmeaﬂenagamst : '
a unit if not paid? @ Yes ONo

What is the tolal number of units within the association?

: PERFORH!NG@ACOMMUNITY ASSOCIATION KIANAGER (CARG).

| LAMB, HIRAM KETTH

WWWOMWMEMMWWH company that
to one or more associations? OYes 3ANo

Total number of units in afl associations

il Does the Subject receive compensstion (for instance, a salary, reduction in
i rent or fees, free rent, or any other benefits) for his or her services?

i What Is the total dollar amount of the association’s annual budget(s)?

CAM: Additional Information Request




DBPR CAMJiBUT—Addﬁm Information Request Questionnaire page 2of 2

Does the Subject receive funds from unit owners either by check or cash?
N/A
Does the Subject post funds to the accounts? O Yes
Does the Subject have the atthorly t sign checks and does the Subject
sign the/ checks? & Yes
Does the assocation maintsin a petly cash fund and is the Subject

& Yes

suthorized to cash?
Does the Subject have the authority to make changes in the association 2ccounts? & Yes

Does the Subject work directly for a licensed CAM or is he/she a Ecensed CAM? & Yes
if yes, what is the name and Ecense number of the CAM?

& Yes

il Whao approves invoices for payment (work compieted, supplies defivered)? (Name and Address)

B LAMB, HIRAMKEITH

b 5014 BRARTO-LAMB LANE MERRITT ISLARD, FL 32923
Dmmewmm@mmmwmmms? EBYes U No |
ifm. explain: | Warks directly with tive Associafinn Account, who is an employee of fhe Associafion

mm&b@mmpmmmmmww EBYes ONo

= “Vﬂs-whm] Submits afl burdgetary flams to be compiled it the anmal budget.

Does the Subject determine when or how to provide notice of assodiation meetings? & Yes [ O No |
it OYes | G No

B 3
mmewmmmmdmw BYes | ONo
if Does the Subject supervise other assosiation employees? @ Yes | O No
hl Modounﬂmsmﬂfymmpmw —

T the Subject 4 registored agent for the assocalion? OYes @No
il Does the Subject perform dlerical functions under the direct supervision and

il control of a CAM? OYes & No
If yes, what is the name and ficense number of the CAM?
DoaﬂreSuquctpaﬁ:nnnnlymammrmsaﬁnes? UYes GINo

i M v
=|7- et T

(Print Full féame)

2004 October 14 CAME Addional Information Request




CSAl

This Employ
between The Great (
(hereinafter referred
“Manager”). The As
(hereinafter referred

WHEREAS,
to enhance administ
Association and Mat
specifically their rel:

MANAGER EMPLOYMENT CONTRACT

ment Contract made and entered into this 7% day of November, 2007, by and
Dutdoors Premier RV/Golf Resort Community Services Association, Inc.

to as the “Association”) and Hiram K. Lamb (hereinafter referred to as
ssociation is represented by the Board of Directors of the Association

to as the “Board™).

Association desires to provide Manager with a written employment contract
ative stability and continuity within the Association, and whereas

nager believe that a written employment contract is necessary to describe
ationship and to serve as the basis of effective communication between them

as they fulfill their governance and administrative functions in the operation of the association.

NOW, THEREFORE, Association and Manager, for the consideration herein specified,

agree as follows.

1 Terms

Association, in consideration of the promises herein contained of Manager,
hereby employs, and Manager hereby accepts employment as Manager for a term commencing
November 19, 2007,|and ending December 31, 2008.

2. Professional Certification And Responsibilities.

A.

Certification. Manager shall hold a valid Florida Community Association

Management (CAM) license. It will be the Manager’s responsibility to maintain his license in

compliance with Flo

B.

rida Statute 468.

Duties. The Manager’s respounsibility necessitates that he is

available during normal business hours and via cell phone after hours. It is preferred that his

permanent residence

is such that he can respond to emergencies within one (1) hour.

Manager shall have charge of the administration of the Association’s

property under the direction of the Board. A listing of Property Manager Responsibilities and a
Job Description is attached hereto and made a part hereof.

Manager and such ot

individually and colle

called to its attention

Manager shall, in general, perform all duties incident to the office of

her duties as may be prescribed by the Board from time to time. The Board,
ctively, shall promptly refer all criticisms, complaints and suggestions

o the Manager for study and recommendation. Manager shall provide

administrative recommendations to the Board or any committee that should request such

recommendations.




i |

No actions of the Manager shall diminish the vested power or authority of

ih2 Board of Directors. Also, all duties assigned to the Managz_e'r by the Board should be
znpropriate to and consistent with the professional role and responsibility of the Manager.

$25.00, or any mor
or business doing b

4.

be paid a salary in ¢

Manager on an ann

receiving. Any adj
an amendment and

Professional Conduct

Manager shall notify the Board of any offers of favors, gifts in excess of
etary compensation regardless of amount, offered or solicited by any person
usiness or wanting to do business with the Association.

Compensation |

For performing the services stipulated in this agreement, the Manager will
accordance with the following schedule:

Starting Compensation: $ 77,000.00 per annum

Association and Manager may mutually agree to review the salary of the
ual basis, but in no event shall he be paid less than the salary he is presently

istment in salary made-during the life of this contract shall be in the form of
become part of this contract, but it shall not be deemed that Associarion and

Manager have entered into a new contract nor that the termination date of the existing contract

has been extended.

All such adjustments will be based on merit.

Manager’s salary will be reviewed at the conclusion of one year’s service;

and any additional salary increase awarded at that time, and annually thereafter, will be based on

performance.

Vacation and Other Benefits
Manager Fringe Benefits to be included under this contract are as follows:

a) Liability Insurance ~ Manager is covered under the Association’s
Directors & Officers liability policy for legal proceedings that
resulted from actions taken within the scope of legal mandate and
Board policies and procedures.

b) Life and AD&D insurance policy in the amount of $10,000.00.

¢) 401(k) pension plan allowing deferrals up to 25% of employee’s
salary with employer match of $.25 on the dollar deferred, or as set
forth in the Summary Plan Description of the pension plan.

d) Paid Time Off (PTO). Manager’s accrual rate to commence at the
one year service level, i.e. two weeks vacation, six holidays and six
sick days.

LS




that-this employm!
renewed this emp
in paragraph 1.

8.

a)

b)

c)

a)
b)

c)

d)

Professional Liability

Association agrees that it shall defend, hold harmless and
indemnify Manager from any and all demands, claims, suits
actions and legal proceedings brought against Manager in his
capacity, or in his official capacity as agent and employee of the
Association, provided the incident arose while the Manager was
acting within the scope of his employment and excluding criminal
litigation and as such liability coverage is within the authority of
the Association to provide under state law. Except that, in no case,
will individual Board members be considered personally liable for
indemnifying the Manager against such claims demands, claims,
suits, actions, and legal proceedings.

If, in the good faith opinion of the Manager, conflict exists as
regards the defense to such claim between the legal position of the
Manager and the legal position of the Board, Manager may engage
counsel in which event Association shall indemnify the Manager
for the costs of legal defense as permitted by state law.
Association shall not, however, be required to pay any costs of any
legal proceedings in the event Board and Manager have adverse
interests in such litigation, except as stated above.

Renewal of Employment Contract
If Association does not notify Manager in writing before thirty (30) days,

ent contract will not be renewed, it shall be deemed that Association has
oyment contract for one (1) year extending from the termination date set forth

Termination of Employment Contract

This employment contract may be terminated by:

Mutual agreement of the parties.
Retirement of the Manger with 90-days written notice of his intent
to retire.
Disability of the Manager. In the event of disability by illness or
incapacity,.after Manager’s-sick leave has been exhausted, the
compensation shall be reinstated after Manager has returned to
employment and undertaken the full discharge of his duties.
Association may terminate this contract by written notice 1o the
Manager at any time after the Manager has exhausted any
accumulated sick leave and such other leave as may be available
and has been absent from his employment for whatever cause for
an additional period of thirty (30) days. All obligations of the
Association shall cease upon such termination.
Discharge for cause. Discharge for cause.shall constitute conduct
which is seriously detrimental to the Association: including, but

3 |
i



not limited to criminal acts, neglect of duty or breach of contract or
violation of the state licensing laws or rules. Reasons for such a
proposed discharge for cause shall be given in writing, and
Manager shall be entitled to appear before the Board to discuss
such causes. If Manager chooses to be accompanied by legal
counsel at such a meeting, Manager shall bear any costs therein
involved. Such meeting may be conducted in closed executive
session unless specifically prohibited by state law.

Unilateral Termination by the Association. The Association may,
at its option, and by a minimum of 30 days notice to the Manager,
unilaterally terminate this employment contract.

Unilateral Termination of Contract by Manager. Manager may
terminate this employment contract by providing a minimum of 30
days written notice. During this time period, Manager will
cooperate with the Board and assist in the hiring and training of his
replacement.

Savings Clause

If, during the term of this contract, it is found that a specific clause of the

contract is illegal in federal or state law, the remainder of the contract not affected by such a
ruling shall remain in force. In witness whereof Association has caused this employment
contract to be approved on its behalf by a duly authorized officer and Manager has approved this
employment contract effective on the day and year specified above.

The employment of Manager, Hiram K. Lamb, was approved by the Board

of Directors of the Association.

THE GREAT OUTDOORS PREMIER RV/GOLF
RESORT COMMUNITY SERVICES

éﬂfﬂ'ﬁ-—
itness

w z ASSOCIATION, INC,, Association

oA A/af?b@}/d(

Print Name

Witnéss

/\—f—-ﬂ’!ﬂ 3 é&CObS

Print Name




Agenda - CSA Board of Directors Meeting

October 21, 2009 - 2:00 p.m.

Approve the minutes of the May 20, 2009 Board of Directors Meeting
Approve the minutes of the July 6, 2009 Special Board of Directors Meeting
Reports of officers, manager and standing committees

a.| Manager’s Report — Keith Lamb

bl ARC Report (Handouts)

c.| Finance Report (Handouts)

Reports of ad hoc and BOD Committees

Unfinished Business

New Business Items »

a.| Motion: Ref: Betterments Fund (Jukebox Café)

b.| Motion: Ref: Rules and Traffic Infractions Committee
c.| Motion: Ref: Legal Representation for Manager

Community Agenda (Speaker’s card required, any topic)

Announcements

Next BOD Planning Meeting - Wednesday, November 11 @2 p.m.
Next BOD Meeting - Wednesday, November 18 @ 2 p.m.

Adjournment




